5-30th May, 2015 AC after Circulars from Circular No.1 & onwards++ =27 =
DR. BABASAHEB AMBEDKAR MARATHWADA UNIVERSITY

CIRCULAR NO.SU/Mgt.Sci./C.B.C. & G.S./P.G. Syll./27/2015

It is hereby notified for information to all concerned that, on

the recommendation of the Faculty of Management Science, the
Academic Council at its meeting held on 30-05-2015 has decided

that to adopt the Choice Based Credit and Grading System which are

already run in University Campus from the Academic Year 2011-12,

the same Curriculum should be implement to the affiliated colleges

at Post Graduate level from the Academic Year 2015-2016 to the

Faculty of Management Science as under :-

Sr. No.| Name of the Course Semester 7
[1] | M.B.A. ItolV
[2] | M.C.A. ItoIV |

This is effective from the Academic Year 2015-16 & onwards as
appended herewith.

All concerned ane requesled W note the contents of the circuiar
and bring the notice to the students, teachers and staff for their

information and necessary action.

University Campus, *

Aurangabad-431 004, * _
REr.NO.SU/MGT.ScL /C.B.C.&G.S. / * Nrector,
P.G.Syll./2015/ 4992 s 4u) * Board of College and
Dates LS 00RLLS. crnwiy  University Development.

Copy forwarded with compliments to:-
1] The Principals, affiliated concerned colleges,
Dr. Babasaheb Ambedkar Marathwada University
Copy to :-
1] The Controller of Examinations,
2] The Director, [E-Suvidha Kendra], in-front of Registrar’s Quarter,
Dr. Babasaheb Ambedkar Marathwada University,
3] The Superintendent, [Professional Unit],
4] The Programmer [Computer Unit-1] Examinations,
5] The Programmer [Computer Unit-2] Examinations,
6] The Record Keeper.

8*/-150615/-
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M.B.A. PROGRAMME
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Dr. Babasaheb Ambedkar Marathwada University,
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REGULATIONS
Specifie to
MLB.AL Programme (Full Time)

CELIGIBILITY FOR ADMISSION:

Master of Business Administration

ar owaraidaies shail have passed any Bachelor degree examination of any recognized
Conersity with not less than 30%0 (1A% Tor SO ST cateeory belongime o Maharashira
State onby ) inany discipline recognized by the Association of Indian U niversitios,

by The admissions swill be on the basis of CAP (Centralized Sdmission Process) as per
norms laid down by DT

c) The Admissions o the vacant seats (11 any) after CAP rounds will be on the basis of
Departmental CE L.

d} A limited number of admissions is olfered to loreign Nationals and Indians Living
Abroad in accordance with the rules applicable for such admission, issued from time o
time. by Dr. BAMU,

e) If. at any time after admission. it is found that candidate had not in fact fulfilled all the
requirements stipulated in the offer of admission. in any form whatsoever. including
possible misinformation ete.. this matter shall be reported to the respective commitiy.
recommending revoking the admission of the candidate.

f)  The institute reserves the right 1o cancel the admissions of any student and ask him to
discontinue his studies at any stage ol his carcer on the grounds o unsatisfactor
academic performance. indiscipline or any miscondnet,

CDURATION

Fhe duration of study shall be a minimum of 2 sears and maximum of < vears,

SADMISSION/PROMOTION CRITIEERIA

17 candidate gets selected for UDMS MBA course through DTE admission process, he/she
rave to apply on the application form of the University provided with the prospectus. Onee
nz candidate is admitted to the MBA course, he/she will be promoted (o next semester with
. carryon: subject (o the registration of candidate in every consecutive semester. Dropout
s.2ent will be allowed to register for respective semester in which he/she has failed. subject
e condition that his/her tenure should not exceed more than twice the duration of MIBA
=2 rrom the date of first registration at UDMS. The admission of respective student will

sically get cancelled i heishe Tails to complete the course in maximum period. (Four

MEDILAM OF INSTRUCTION:
weozs v of mstruction shall be in Boglish.

CREDITS AND DEGREES




i

g

ez coimpleted. all e Cere eoneses, Elective eourses and
waT sl amd ardonal Sensleeeourses appreved by e Vioiversity forithe
o v T Py e IR A shEI L BE i

e o receive the degree,

whing period ol one hour per week tor one semester (ol 12

COLRSES

T :inds of courses are offered-

Core Course: A core course is course that a candidate admitted to particular P.G.
programme must successfully complete to receive the degree.

i, Elective Course: Elective courses identified by the Departmental Committee of the
department offering the programme. Means these courses given to the candidate as
optional [rom which he/she have to opt [or specialization.

i, Service Course: There shall be one/two service courses, one amongst the department
of the School of Professional Studies and one amongst all university departments.
I'he service courses will be offered in third and fourth semesters only.

v, Fach course shall include lectures/tutorials/laboratory ol field work” seminarpractical

training/assignments  mid-term and term end exammations paper report writing or
review of literatre and any other mnovats e practicd ete. to meet elfective teaching
and learnimg needs,

v.  Bach course shall have a unique alphanumerical code.
For eg.
MANBA402 Statistical Methods
Herg,

VEAN cans ivianageimont sucne
b means MIBA course
402 means Subjeet Code -

Vi, The departmental committee shall design the core and elective courses including the

detailed  syllabus for this MBA programme offered by the department, The
department committee shall have the freedom to introduce new courses and / or w
modify / redesign existing courses and replace any existing course with a new course
Lo Tacilitate better exposure and traming for the candidates,
Attendance: Astudent must have 73%0 of atendance o cach Core and Elective
Course for appearing the examination. In the event of Non-Complianee ol Atendance
criteria( /5%, students will have 1o seek admission nest sear so as W complete the
course. However Student having 63% attendances swith medical eertificate can apply
to the HLOLD. for condonation ol attendance.

REGISTRATION FOR SERVICE COURSE

L. The student will register the service course of his interest after the start of semester

i the concerned department on official registration form. The teacher in charve of

the respective course will keep the record of the students registered. Maximum 13
davs period will be given from the date of admission for completion of resistration
crocedure. The departmental committee shall follow a selection procedure an

nseling w the students ete. o avoid overcrowding o particular cotrser<i o0 the
e of some ()TII(‘I' COLITSES:




ii.  No student shall be permitied to register for more than one service course in a
semester.

iii.  University shall prescribe the maximum number of students in cach course taking
into account the teachers and physical facilitics available in the department.

iv.  The University may make available to all students a listing of all the courses offered
in every semester specifying the credits. the prerequisites. a bricf description or list
of topics the course intends to cover, the instructor who is giving the courses. the
time and place of the classes for the course. This information shall be made available
on the University Website.

v, Normally no serviee course s

wall be offered unless a minimum ol 10 students are

istered.

Vi

stdent shall have w pay the preseribed fee per course per semester vear for the

Sspration as deeided by the [ nisersity,

8. DEPARTMENTAL CONMMITTEL
As an autonomous  department, MBA - course is monitored by Departmental
Committee, The Committee consists of 11L.O.D. (Director) as Chairman and some/all
Respective Faculty of the Department as its members..

9. GRIEVANCE REDRESSAL SCHEME
The University shall form a Grievance Redressal Committee for this course in UDMS
with the course teacher and HOD. which shall solve all grievances relating o the
Assessment of the student,

10, GRADEAWAKLDDS
Lo Inorder o pass the examimation lollowme eredit based gradimg system will be lollowed
Ten point rating scale shall be used Tor evaluation of performuance ol the student 1o
provide Letter Grade Tor cach course and overall grade Tor this course. Grade points are
based on the total number of marks obtained by him  her i all the heads of the
examination of the course. These erade points and their equivalent range ol the marks are
shown separately in following:




Table — I: Ten Point grades and grade rlesu‘lptmn

~r Equivalent Grade points for 5(.1’4 Grade ‘ Grade Deser lptmn |
_Nu Percentage and CGPA : 4 ‘i
i LEI 9.00 - 10 QO Outstanding, !
T W g .00 - §.99 “A-e 7 Ixcellemt !
E TTTTRL. R 7o - T " A xeeptionil
T T . ‘ 6,00 699 N . Vers Good |
S 333999 5.5 599 3 : Good
a0 5499 00- 549 L T Fair |
7T a5 a9 | .1_._3(‘ 19  Average |
8. ] 4001 44.99 | 4.01 -4.49 £  Below Average |
g 40 7 4.00 LD | Pass
L 10. Below 40 000 | F ' Fail |
ii.  Table - II: Classification for the degree is given as follows
Classification ) | Overall letter grade |
First Class with distinetion 7 :t = une ahove
First Class B _ i ;
\ lnwlau Second Class B
i Second Class B B
i Pass e g
Fail ' o
S dhe event of student registered T dhe examination e Internal Tests nd
Cemester Dxamination/Practical/Seminar Project Viva-visce) non-appearance shall he

treated as the student deemed to be absent in the respective course.

v, Minimum D grade shall be the limit to clear /pass the course/subject. A student with |
orade will be considered as *failed” in the concerned course and he/she has to clear
the course by reappearing in the next suceessive semester examinations. There will be
no revaluation or recounting scheme under this system.

Using table 1, Semester Grade Point Average (SGPA) and then Cumulative Grade

Point Average (CGPA) shall be computed. Results will be announced at the end ol

cach semester and Cumulative Grade Card with CGPA will be given on completion

ol the course.

11. COMPUTATION OF SGPA ( SEMESTER GRADE POINT AVERAGE) &
CGPA(CUMULATIVE GRADE POINT AVERAGLE)

Tae computation of SGPA and CGPA will be as below:

<ertester Grade Point Averape (SGPAY is the weighted average ol points obtained by
<odent in a semester and will be computed as follows:

Sum(Course Credit * Nuntber of Points in concern course gained by the student)
Sum (Course Credir)

== SGPA rorall the six semesters will be mentioned at the end of every semester.




ve Grade Point Aserave (CGPA)Y will be used o deseribe the overall

noe of g student inoall semesters ol the course and will be computed as

Sum(All Sixsemester SGPA)

CGPA :
' Total number of semesters

The SGPA and CGPA shall be rounded off to the second place of decimal.

12, EVALUATIONSCHEMI
Ezach theory course will be of 100 Marks and be divided in to Internal Examination (Sessional) of
20 Marks and Semester End Lxamination of 80 Marks. (ie. 204 80=100)
a) For Theory Course
i Internal Evaluation Scheme
There shall be two mid semester examinations. First Test based on 40 percent

sullabus taught and Second Test based on 60 percent sy labus taught. Best

performance out ol the o will be considered for the preparation of linal

marks grade
Semester Fond Fxamination Fayaluation Scheme

Fnglish shall be the medium of instruction and examination,

Fxamination shall be conducted at the end of cach semester as per the
academic calendar notified by department itself.

The Semester End Examination theory question paper will have two parts
(20 4 60 = 80)Marks

PART A will carry short question ol 2 - 3 marks (il in the
blanks/multiple  choice  questions/match  the  columns/state tue  or
false/answer in one sentence) as compulsoryquestions and il should cover
entire syllabus (20 Marks).

PART B will carry 7 questions out ol which there shall be at least one
question from cach unit. student swill hias e to ansser any [ive questions oul

ol 7.

by For Implant Training and Project Work:

. AU the end of secand semester, all students will have to undergo Summer Traming
ATANB-551) of 6-8 weeks with an industrial, business or service organization. The
condition of successfully completing the programme shall not be deemed 1w have
neen satisfied unless a student undergoes summer training under the supervision of

ne department in organization as approved by the Departmental Faculty from time to

time. Fach student will be required o submit the implant training report o the
Department‘faculty for the work undertaken during this peried within three weeks of
e commencement of the third semester for the purpose of evaluation in the thind

1eslel,

6




ii. 11 not be allowed to appear for [11 semester Lxamination of Full Time
unless he she completes the Inplant Training and submit the reports to
teacher.

iinal p oject study (MANB-552) shall commence from third semester and the
= should be submitted towards the end of the fourth semester. The project topic
crouid be selected in consultation with the guide allotted by the Department. The
~rarect report should cover the theoretical background. ficld study and comparative
nalvais, Alternatively the students may take up the problems from the industry and

iii.

construct a case study . The case studies can also be submitted as project reports.

iv.  The project topic should be in the area ol specialization and should necessarily
include field work and librar work

% [he student will be expeeted o make a presentation viva-voce of the project work
towards the end of the last semesters.

vi.  Out of aggregate 100 marks assigned (o the project report, the report preparation will
be assigned 50 marks. its presentation will carry 25 marks and viva voce will carry 15
marks. The project report. presentation and viva-voce will be evaluated jointly by the
internal and external examiner.

vii.  Two typed copies of Project Report shall be submitted by the candidate to the
concerned teacher for Evaluation.

¢) At the end of cach semester the Commitiee ol Department shall assign grades 1o the
students and will prepare the result. Also. the Department will display the grade points
and grades for the notice of students.

d) Every student shall have the right to scrutinize answer sheets of mid semester/semester
end examinations and scek clarifications from the teacher regarding evaluation of the
sheets immediatels thercatter Or AWithim o das s o b deeErauon o restils.

13. RULE FOR OFFERING ELECTIVES
The number ol students required for ofTering an Llective Specialization shall be a bateh
of minimum of 10 students.

14a. READMISSION FOR PURSUING ADDITIONAL ELECTIVE COURSES

o A student can be given readmission for pursuing additional electives. for MBA
DUAL specialization, after completion of MBA programme subject to payment of
requisite lees preseribed by the department. Such (andldalos must appear (1: \dms)
for the subjects seeking such specialization in 1" 'Semester & for Project in P
Semester and have to satisfy all the rules including attendance rule in vogue on
par with regular students. However they are exempted from appearing in those
subjects which they have already passed. The admission must be done within
three vears after completion of MBA programme.

o ~uch candidate shall be dssued with o passing certificate for the additional
slective. but the marks obtained in the additional elective will in noway altect
sis her ortginal performance Tor which he would vet the devree

14b. J\D\Il\\ [ON FOR PURSUNING OPTIONAL FOREIGN LANGUAGE COURSE
fent can opt Tor foreign language course offered by University depariment
nuis with the regular course.




15. GRADE CARD

ersiny shall issue at the beginning ol cach semester a grade card for the student

the erades obtained by the student in the previous semester and his Semester

Grade Point Average (SGPA)
The grade card shall list:

(a) The title of the courses along with code taken by the student

(b) The credits associated with the course.

{¢) The grade and grade points secured by the student.

(d) The total credits ecarned by the student in that semester.

(¢) The SGPA of the student.

() The total credits carned by the students ull that semester and

(¢) The CGPA of the student (At the end o the IV the Semester).

(h) Cumulative Grade Card
e grade card issued on completion ol the programme shall contam the name ol the
programme. the department  school offered the programme. the ttles of the courses
taken. the credits associated with each course. vrades awarded. the total credits carned by
the student, the CGPA and the class in which the student is placed.

10, GEINEKAL CLAUDI
It may be noted that beside the above speciiied rules and regulatons all te other rules
and regulations in force and applicable to semester system in Post-Graduate courses in
Dr. Babasaheb Ambedkar Marathwada University will be applicable as amended from
time to time by the University. The students shall abide by all such Rules and
Regulations.




17. STRUCTURE OF MBA PROGRAMMI: UNDER CHOICE BASED
CREDIT SYSTEM

MBA T SEMESTER

!-(.‘-(-)urscs/suhjecls CInstruction  Duration Marks CCREDITS

: hrsiveek  of Fxam 1A EXAM  TOTAL, |

; 7 Core Subjects 8xd4 32 | 3hrs. 2370 7x80 . 8% 100 } x4 ’
& | ; 5 100 | RO |
B Project i | : ‘ ‘ ‘
TOTAL ' 2. | | 240 560 | 800 | 2]

MBA - 1T SEMESTER

7('(;1ur'<«!x/qt!l).|t.~t'ts | Instruction | Duration Marks CREDITS |
| | . . - v 0 |
i hesiweek | of Exam A EXAM | TOTAL ‘
sssrmum o S i . ; : itk % e
s Lore Subjeets | 95436 3 hrs, FEIN B8 P 9x 100 9xd= 3 o
& I\ 100
TOTAL 36 260 640 900 36
9
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MBA - 11T SEMESTER

" Courses subjects Instruction l)um“;),l,],,!, o Malks I (RPDIISW
hrs'week of Ioxam ! 14 E% \\1 "TOTAL

> Cors Syacls 0 Awd Vhre, | 3800 IxB0 0 2xl000 4808

bxd | 3hrs.  Gx20 | 6580 [ 6X 100 6x4 M
courses in ' ‘ l !

finance uman i l

Resource/

Marketing/ L ‘

' Production & ‘ ’

: Operation / I'T ‘
‘lsummel x4 I 15100 Ix100 | 4
lmplam Training | L ‘

TOTAIT,,, e 30 B _ ?_.(:_() o 640 | ‘)()() e 3(}

MBA IV SEMESTER

VW(W'u-|-irw\/<1|him‘lR Cnstruction Duration Marks - CCREDITS
| hrs/week o of Fxam N FXAM TOTAI
3 Core 'Advanced t Ixd 3 hrs. L 3x20 30 ,i.\;!(li) - ',11’ ‘
“lanagement | L ; i |
| | ‘
| x4 - w0 - ] 1x 100 | 4 |
16 7 160 | 240 400 16

10



qubject
Code

MANB-
| 402

| MANB-

403
MANB-
404
MANB-
105

CMANB-

106

MANI-
107

CMANB

357

T(rtdl

First Semester

Subject Title No. of
Hours /
Week
1
\1amﬂumnt )
Practices. & 4
Orzanizational
Bd@\ or
Statistical
} .
Methods
Man i3l
’ 4
Leonomics
v ioninend "
Management
Research 1
Mcthodolom
Accounting for
‘ I'\4|,1”,,|( ! %
L Managerial Skill |
l)«_\fa lopment
)
I roject } d

Du ral'in'n |

of Exam
in hours

240

Marks for

[.A. F.xam
20 | 80
|
20 80
W 80
W80
m1i 80
PAY] | oy
!

m)} 80
‘mo§ :

l 756'[)

Total

Marks

100

100

100

100

100

IRUAY)

100"

100

800

Credits




Subject

Code

CMANB-

108

TMANE
409

 MANB-
410

411
'MANBﬂ'
412
MANB- |
413

44
MANB-
415

MANB-

(r'{')rrpormrc -
Governance &
[“thics
Oplﬁumniiﬁm
Fechnigues
Iuman Potential
Management

Financial

| Management

;\/-larl\'-eling);
Management
Production &
Operations
Management
.
Legisiation
International

Business

Clavironment

“MANB- |
432

Total

Project

~ Subject Title

Second Semester

No. of

Ejllnursf of Kxam

Week

Duration

in hours

12

A
|
|

Marks for

20

20

20

20

20

20

20

1~

100

1260 }

LA. Erlr",x"a'm

80

80
80
80

80

80

80

a0

640

Total | Credits

Marks

100

100
100
100

100
100
100
100

100

900




&

Third Semester - Group A - Finance

.'\‘u-bjeét 7 .\'uh_ie.ci Title
Code Hours/
Week

"MANB- Business Policies

301 and Strategic 4
MANB- Decision Support

202 System &

.\.]anagemen: :

: Information Ssstem
;'AY\TIANB- Project Planning. o ;
L 521F Analysisand Myt
"MANB- Working Capital g
522F Managenient

VIANB- _

I3 ~Corporate Iasation 4
” .\!'A_\'B'-'! Investment

S24F | Manasement 4
TMANE- | Financial Decision |
325F | Analysis | d
MANB- Managcmenlrnl"

226F ' Financial 4

Institutions

NMANB- lnp-ianf Training 7 4
551 Report

No.of  Duration

Marks for
of Fxam

in hours

g . ‘ Fxam

|
3 20 | 80
.
|
|
3 20 80
3 20 80
3 X0 80
3 ) &0
A 00 80
3 20 80
3 | 20 ‘ 80
|
3 100
260 640

13

Total

Marks

100

100
100
100
100

100

104
100

100

900

Credits

36
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X
Third Semester Group B - Marketing
“Subject  Subject Title | No.of | Duration | Marks for Total | Credits |
Code Hours/ | of Exam Marks |
Week | in hours ;
- 1.A. ] Fxam " 1
MANB-  Business Policies | \ \ |
s01 and Strategic 1 4 3 | 20 80 100 4
Analysis ! |
CMANB- Decision Support ' - - i :
s02 System & _
. 4 B 20 80 100 4

Management

[nformation Sy stem

MANB- = Consumer
| . 3 20 1 80 1 4
52IM Behaviour ! ' 00 4 |
"MANB- | Advertising ! A ' \
- ‘ v 8 4 ‘
322M Management | s 4 v ; ¢ 100 ;
MANB- | Industrial i 3 j - i . o . !
323M Marketing ' ' ’ |
SN . I
s | Brand Mgt [ 4 . 3 20 30| o 4
Di¥l | | | | i

NANB- Sales & o | . | P
3253 Distribution ;g 3 00 80 100 1
Management '
NIANB~ \Marketing ol

g 2( k
=265 Seriees 1 ? ’ o0 e !
NMANB- Inplant Training . . - ' : ‘ '
.- ) i 4 } 3 100 - L 100 4
581 Report 1 :‘ ‘ | J !
Total | 1 260 | 640 900 | 36




Third semester- Group C -

Human Resource Management

b
Subject Sul;iecr Title
Code
UNIANB-  Business Policies
01 and Strategic
Analysis
7\11\_173-“ Decision Support
502 ! System &
Management
i Information System
| MANB- | Managcmbm of
521H Industrial Relations
| MANB- | Human Resource
5220 planning and
7 | Development
MANB-  Training &
F23H Development
CNANB- Performance
S24H Management

MANB- HRD - Strategies &

323 H
MANB-
226 H

MANB-

551

A ToraI;

S Systems

Systems

*Cross Culture &
Global HRM

) lnpiahi Training
Report

No. of l)ﬁralinn

~ Marks for | Total

f s r.e.(l i l.s"‘

Hours/  of lxam Marks |
Week in hours !
LA, Exam '
!
4 3 L20 80 100 |
‘ ! |
4 3 20 80 100
-+ 3 20 80 100
4 3 20 80 | 100
|
4 3 20 80 100
4 3 20 80 100
4 3 ‘ 20 80 100
4 3 \ 20 | 80 | 100
4 30100 100
|
{ 260 640 900




o
Third Semester Group D - Production & Operation

Subject  Subject Title  No.of Duration  Marks for | Total | Credits

Code Hours  of Fxam Marks |

/[ Week | in hours i

| I LA, | Kxam |

|

MANB- Business Policies
501 and Strategic 4 3 20 80 100 4
Analvsis i
CMANB- Decision Support

502 System & |
; 4 3 20 80 100 4
Management
[Information System
' MANB-  Production )
521P Planning and 4 3 20 80 100 4
Control .
MANB- | Purchasi hg & - :
522p Materials 4 3 20 80 100 4 |
Management . i
CMANB- | Service Operations | ‘ .‘ . o ‘ ]
S23P | Management | * | . =Y R N
MANB- | Applied Operations i 4 i ; o 8 t i ‘ 4
24P | Research ) ¢ -
MANB- - Logistics | } 4 ‘ $ ‘a0 A6 | w4
525P Management ,
NMANB- World Class 4 3 2 8(] i Il](;. | 1
326P Manulacturer ‘ ) B
AANE: Inplant Tramning
.. , ‘ 1 3 100 . 100 §
il Report
Total : 260 640 900 36




Third Semester - Group F Information& Technology

~ Subject Subject Title | No.of | Duration | Marks for | Total (Ired'i't.-s?":
Code Hours | of Exam Marks !
{ Week | in hours | _
{ 1A I Fxam 1
MANB-  Business Policies ,‘ ‘
a0l and Strategic L 3 20 80 100 4
Analysis
CMANB- Decision Support
502 System & -
g 4 3 200 80O 1 100 4
Management | : ; ;
j Information System ‘ ‘ l I
MANB- | Strategic | ;
521-1 Management & 1T . | # o ] ) Ko 4
| MANB- | System Analysis &
59| Design 4 | 3 20 | 80 100 4
MANB- | Database , -
3231 Management | 3 20 80 100 4
System ! [
NTANR Internet
224-1 Programming for L. 4 3 20 81 104} 4
commerce
CMANB- RDBMS & SQI
o s 4 3 20 80 100 4
7 ?':jl, ~Coneepts. - i _ N ]
MANB-  Application ' E
2261 Development using 4 3 20 80 100 | 4
Oracle | |
}{3\.\8- Inplant Training 4 3 100 | 100 i
2] Report
Toual B ' 1260 [ 640 [ 900 | 36
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Fourth Semester

\ub;nt“ \ul‘njn‘[ Title  No.of Hours/ | Duration | Marks for ~ Total ‘ Credits |
Code Week . of Fxam Marks
~in hours ‘ _ !
LA | Iixa i i
tANB-  Entrepreneurship & i
805 Project 4 3 20 80 100 1 4
Management
MANB- Quality
_. Q i 4 3 20 80 100 4
sod Management
MANB- . .
—_— Indian rconomy 4 3 20 80 100 4 |
MANB- | ) L {
S Project Study 4 3 0o |- o100 |
= i .
Total 160 240 400 16
Nte -
YStasimum total no. ol imarks at the end of IVm semester 800 + 900 + 900 1400 - 3000
O N avimum toral no of eredite at the end of TV® comestor 32 036 136 ¢ 16 100

18




Subject Title
Subject Ref. No.

Course Objective

Pre Requisite

Unit —1
Unit 11
Unit - 111
Unit -1V
Unit =V
Tevt Books

sdditional
Keference Books

Management Process. Leadership & Organizational Behaviour

NANBAOL No. of Credits : 4
No. of Periods / Week : 4
Assignments / Sessionals 20
Semester EKxamination ; 80

The Subject intends to empower the students to understand the nuances of
Organizational Functioning with special reference to Human Behavior. Group
Dynamics, Organizational |.carning & thereon; thereby making them capable of
working in an organizational sct-up.

The students are expected to be prepared with the theoretical aspects of the
same, so that the mentor could facilitate the minds to absorb its practical
aspects.

Genesis of Management Thought & Conceptualization:Understanding of
Management Coneepts. Eaolution of NManagement Thought. Systems and
Contingeney Approach Tor understanding organizations. Managerial Processes.
FFunctions. Skills & roles of o NManager inan organization: Management by
Objectives (M)

Management of Individual Behavior in Organization - I:

Personality. Perceptions. Values. Attitudes. Learning.

Management of Individual Behavior in Organization - 11:

Work motivation & Emplovee LEngagement. Individual decision making
&problem solving

Group Dynamies:

Corporate Teadership. Emotional Intelligence. Understanding & managing
group processes-Interpersonal and Group Dynamics - Communication. Group
Decision-making, Organizational Design & Structure. Recreation & Work
Stress '

Society vis-a-vis Qrganization:

Corporate Social Responsibilitv: Corporate Global Citizenship in the wake of
Globalization

Lo Lutians, . Oeganizcationndd Belavions, 7" ed. New York, MeGran
FLIT 1995

2.0 Robbins. S.P. Management. 87 cd.. New Jersev. Enelewood Clifls,
Prentice Hall Inc.. 1996.
Robbins. S.P. Organizational Behaviow. 7" ed.. New Delhi. Prentice
hall of India, 1996

I. Koonz, 1. and Weachirch. H. Management. 10" ed.. New York.

MeGraw Lill, 1995,

Goleman, Daniel Emotional ntelligence,

3. Harvard Business Review’s Leadership Manual

waw hbpr.com
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Subject Title
Subject Ref. No,

Course Objective

Pre Requisite

Unit —1

Unit — 11
Unit - I1I
Unit - IV
Unit -V

Text Books

Additonal
Reference Books

Statistical Methods

NMANB402 No. of Credits : 4
No. of Periods / Week £ 4
Assignments / Sessionals 20
Semester Fxamination : 8()

I'he objective of the course is to make student familier with statistical
technigues releyant to management science and Tocus on applied aspects of
subject.

Basic knowledge ol mathematics,

Measures of central tendency. mean-median-mode. measures of dispersion.
means and standard deviation.

Carrelation analysis and regression analysis,

Time series analysis: components, methods of measurement moving averages
and methods of [east Squares.

Probability and probability distribution, Business Forecasting

Statistical Reference: Test of Hypothesis, Chi square test, I-test and Analysis
of variance,

. Gupta S P, Statistical Methods. New Delhi S Chand and Co [Ltd 2008

2. lhans DN VeenaAgrawal. B M Fundamental of Statistics New Delhi.
KitabNlahal. 2002,

3. Sharma S D, Operation’s Research, KedarNath and Ram Nath and Co..
l\.\\‘“‘_ (WARAN

o O Satvades b Goatirdianae . sy Diedhn S Cliand and Co Lid 2009

2 Shrivastava V Ik, Shenoy GV Sharma S C. Quantitative Technigues
and Menagerial Decisions, New Delhic New Age International 1,
2005

3. Shrivastav, Statistics Jor Management, Tata McGraw Hill, 2000

4, Tevin Richard | and Rubin David S Statistics for Management, New
Prentice Hall Inc. 1995,
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Subject Title
Subject Ref. No.

Course Objective

Pre Requisite

Unit=1

Unit - 11
Unit - 11
Unit - IV
Unit—V

Text Books

NMManagerial Beonomics

NANBADS No. of Credits ! 4
No. of Periods / Week : -
Assignments / Sessionals 20
Semester xamination : 80

The objective of the course is to acquaint the students with concepts and
technologies needed in economics and to enable them to apply this knowledge
in business decision making at firm level,

Basic understanding of concepts, theories of economics,

Introduction:
I Basic concepts and Principles
B Theory of firm

Theorvof Demand:
' Demand and supply analysis
Consumer preference and choice

e of Jdemand

T esimsoqumad < o s
.)L [an i e B 2 =t

Theor ofProductionandCost:
Piodian )

i, ok
MarketStructure:

I ertect Competition

i Monopols

iii. Oligopols
Macro-Economic Aspects:

1. National Income

ii. Money Supply and Inflation

iii. Business cyeles

. M Adhikari. Business Feonomics. Excel Books New Delhi 2000

Baumol . W I Eeonomics Theory and Operation Analvsis 3 Ed New

Delhi. Prentice Hall Ine, 1996

3 Chopra O P Managerial Ecanonries New Delthi. Tata MeGraw THills
[O8S

I Geetika . Ghosh, and ChaudhariPurba Rox, Vanagerial Feonomics Tata
MeCGraw THlls

5. MithamiMeancagerial Economies
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Subject Title
Subject Ref. No.

Course Objective

Unit -1
Unit - 11
Unit — 111
Unit - IV
Lnit=V¥

Text Books

Environment Management

NMANB404 No. of Credits ; 4
No. of Periods / Week 2 4
Assignments / Sessionals 20
Semester Fxamination : 80

UNs Resolution for 2010 & the World Millennium Goals have Environment &
Sustainable Development as the core objective. The course is designed to make
the budding managers sensitized to Environment along with developing an
understanding of inclusive & sustainable growth: thereby creating Managers
that cater to the societal demands alone with the orvanizational priorities.
Favironment Management: Fundamentals-Sustainable Development. Natural
Capitalism. Implications o human population growth. Limits 10 growth.
Envitonment and Business Schools

Eneroy Management: Fundamentals-Fossil Fuels use. Nuclear — Wind - Tydro
Inergy. Bio-fuel. Agro-ccology: Ecosystem Coneepts: Basic Concepts and
their application in Business. Industrial Leology and Recyeling Industry .
Environment Management System: EMS Standards, 1SO 19011 & [SO 14000
Series, Bharat Stage - Il & Furo 11 Leo-Management & Audit Scheme.
Clearance/Permissions for establishing industry.

Environmental Management and  Valuation:  Environmental - Accounting.
Ficonomics. Linvironmental Taxes Shifts, Green Funding, Green Banking:
Lnvironment  Ethics:  Environmental Planning, Lnvironmental Health &
Protection: GATT WTO Provisions: Environmental Laws: Acts. Patents.
IPRS. Role of NGO'S. PIL

Pollution and Waste Manpagement- o Water Land Pollution. Frade m W astes:

Water. Forest & Brodinersity NManagement: Water Resources. Dams an

I therr
['rade:
Approaches o corporate Fthics: Bio-cthics. Global-warming. Quito Protocol.
Carbon Credit,

role: forest products and Trade. Role of Biodiversity inInternational

1. Uberoi. Nk Environmental Management. xcel Books. A-45. Naraina
Pahse-1. New Delhi. 2000,

2. Pandey, G.N.; Environmental VManagement. Vikas Publishing House New
Delhi, 1997,
3. Gupta, N. Dass: Lnvironmental Accounting, Wheeler Publishing 19, K.G.

Marg, New Delhi, 1997,

4. Mahanty, S.K. Environment & Pollution Law Manual, Universal Law
Publishing, G.'I. Karnal Road. New Delhi. 1996.

5. Harley, Nick: Envirommental Fconomics. MacMillan India Ltd.. Ansar
Road. New Delhi, 1997,

6. Kolstad. Charles D.: Enmvironmenial Feononmies. Oxford University Press.
2000,

7. Nieel Toran. © Eoviconment  Waste  Manavement;  An o Buropean
Perspective. John Wiley & Sons. 1996,
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Subject Title
Subject Ref. No.

Course Objective

Pre Requisite

Unit—1

Unit - I1
Unit — I1I
Unit -1V
Unit=V

[ext Books

Research Methodology

NMANBAOS No. of Credits : 4
No. of Periods / Week l
Assignments / Sessionals @ 20
Semester Fxamination : 80

Lo equip the students with the basic understanding ol the research methodolo
and Lo provide an

nsight into the application of madern analytical wols a
techniques for the purpose of management decision making.

NA.

Nature and Scope of Research Methodology: Research Problem identification:

Types of Problems; Problem solving process; Problem  Formulation and

Statement of Research Objectives; Research Applications.

Research process; Research designs-exploratory, descriptive & experimental

research designs

Methods  of Data  Collection - Observational and - Survey  methods:

Questionnaire  Design:  Attitude  measurement  Techniques:  Motivational

Research Techniques; Administration of Surveys:

Sample Design: Selecting an Appropriate Statistical Techniquer Field Work

and Tabulation of Data:

\nalvsis of Data-: Use of SPSS and other Statistical Software Packages: Advanc
Fechnigues Tor Data Analyvsis - ANOVAL Discriminant Analysis, Factor Analys
Conjoint Analvsis, Nulidimensional  Scahing  and - Clustering Metho
Oreanization structure of research: Rescarch Proposal: Purpose and 1y pes

Rescarch Proposal.

1. Research methodelogy methods & techniques by C.R. kothan

2. Statistical methods: Dr.S.P. Gupta-sultan Chand & sons New Delhi,
3. Research methodology by gupta

4. Research methodology in social science by Giridhar

5. Management Research Methodology by KN, Krishnaswamy.

Appalyersivakumar and M. Mathirajan.

6. Management Research by Andrews, .M. and S.B. WitheySocial Indicators of
Well Being. Plenum Press. NY. Bennet. Roger

7. Survey Methods by Fowler. Flovd .

8. Lixploring Research by Salkind. Neil J..
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subject Title
Subject Ref. No.

Course Objective

Unit-1
Lnit - II
Unit =111

Unit—V

Text Books

Additional
Reference Books

S ocounting or Managers

MANBLOO No. of Credits : 4
No. of Periods / Week ) 4
Assignments / Sessionals 20
Semester Examination : 80

The basic purpose of this course is to develop an insight of postulates.
principles and techniques of accounting and utilization of® financial and
accounting information for planning. decision making and control

Financial Accounting  Coneepts, Importance and Scope. Generally Accepted
Accounting Principles of Double Entry System ol Book-Keeping, ledger
Posting. Preparation of Trial Balance sheet. Preparation ol Final Accounts with
simple Adjustments
Management  Accounting Meaning.  Aims. Objectives. Functions.
Advantages and Limitations ol Management Accounting Difference between
Management Accounting and Financial Accounting: Financial Analysis Fund
Flow and Cash Flow Statements

Cost Accounting: - Meaning. Concept. Relationship Between Cost Accounting
and Financial Accounting. Cost Elements - Material Labour and Overheads.
Preparation of Cost Sheet

Budgeting: - Meaning. Concept. Types of Budgets- Functional, Master; Iixed
and Flexible Budget; Budget Control -Performance Budgeting, Zero-Base
R”dfff‘“”f Relevant ('(W,Tiﬂfj and Costine for Decision Makine

Marginal Costing, Absorption Costine and Breakeven Analvsis. Standards
Costing and Variance Analvsis ‘

Financial Accounting  Concepts. Importance and Scope. Generally Aceey
Accounting Principles of Double Entry Svstem ol Book-Keeping, [+
Posting. Preparation of Trial Balance sheet. Preparation of Final Accounis
simple Adjustiments

1y Advanced Accountancy by Shuklo and Grewal,
2y Advanced Financial Accounting” by R .Gupta
) Advanced Accounting” by Jain and Naranmg

4y *Advanced Accounting” by Khan and lain.

5) *Advanced Accountancy” byS.N.Maheswari,
































































































































































